
 

 
HEALTH AND SAFETY 
 

In addition to the Trust’s overall responsibility for your health and safety you have a personal 

responsibility for your own health and safety.  As such you are required to inform your line manager 

of any safety issues that you identify, that could affect you or others in the workplace.   You must co-

operate with management and colleagues at all times in achieving safer work processes and work 

places, particularly where it can impact on others. 

As a Trust employee you will be trained in the correct use of any equipment provided to improve 

safety and health within the Trust.  You are required to use the equipment when necessary and as 

instructed which will include checking the equipment is safe to use, prior to its use and must report 

any defects immediately to your line manager. 

You are responsible for the implementation and adherence to Trust safety policies and procedures 

for areas within your remit. 

You are required to ensure suitable and sufficient risk assessments are completed for all areas within 

your remit. The controls identified must be evaluated and implemented where necessary. 

You are required to review all risk assessments periodically and particularly when staffing and/or 

equipment changes, monitoring the effectiveness of any control measure implemented. 

You are to ensure suitable and sufficient equipment is provided to sustain the health and safety of 

staff, patients and visitors to areas within your remit. 

This job description is not meant to be exhaustive. It describes the main duties and responsibilities of 

the current post. It may be subject to change in light of developing organisational and service needs.  

Wherever possible such changes will follow consultation with the post holder. 

INFECTION CONTROL 

In addition to the Trust’s overall responsibilities under The Health and Social Care Act 2008 Code of 

Practice for healthcare, including primary and adult social care on the prevention and control of 

infections (revised December 2010) for your safety, you have a personal responsibility to ensure 

your work adheres to this Code in the delivery of safe patient care within the organisation.  This 

code relates to ALL Trust staff and contractors working within the organisation who are employed to 

ensure this level of care is provided. 



As an employee you will be trained to ensure adherence and compliance to the various Infection 

Control policies within the Trust. 

SUSTAINABILITY 
To actively support the Trusts goals for sustainability by encouraging and adopting 

sustainable ideas and practices. 

SAFEGUARDING  

The Trust has a duty and is committed to safeguarding all service users and provide additional 

measures for adults and children who are less able to protect themselves from harm or abuse.  As an 

employee* you have a  individual responsibility  to contribute to the detection, reporting and 

prevention of abuse to safeguard those in our care (Section 11 Childrens Act, 2004, Human rights Act 

1998, Equality Act 2010 Mental Capacity Act 2005 Care Act 2014) and are  accountable to ensure 

that you know how to respond when you are concerned for the safety of a child, young person or 

adult at risk. The Trust will assist you in this process by providing training, guidance and advice. 

There are corporate safeguarding teams who can be contacted for advice, support and safeguarding 

supervision. All concerns must be reported as per Trust Safeguarding Policies which are available on 

the Trust Intranet. Every member of staff must undertake regular mandatory safeguarding training 

at a level relevant to the role 

This job description is not meant to be exhaustive. It describes the main duties and 

responsibilities of the current post. It may be subject to change in the light of 

developing organisational and service needs, and wherever possible change will 

follow consultation with the post holder.             


