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THE NHS

CONSTITUTION

the NHS belongs to us all




JOB DESCRIPTION

	1.  Job Details

     Job title                        Simulation Lead-Operating Theatres (6-month Secondment)
     Job grade                     6
     Hours                           37.5
     Reports to                    Department Lead for Education- Theatres
     Division                        Surgery, Anaesthesia and Critical Care Department Area
     Department/Area         Operating Theatres
     Location                       Sherwood Forest Hospitals NHS Foundation Trust


	2.  Job Purpose

'The overriding purpose is to support the provision of the highest quality patient care through personal actions and continuous improvement.'

This role will be pivotal in bringing together in-situ simulation opportunities within the operating department, as well as working closely with the wider medical team to facilitate simulation with human factors approach within the perioperative teams.
To provide simulation training and education packages which reflect current evidence and policy-based practice using simulators and other relevant equipment under the direction of the department Lead for Educator and relevant anaesthetic lead for simulation/ scenario-based training




	3.  Role of the Department

The provision of a safe perioperative environment, to provide holistic care and treatment for patients undergoing anaesthetic and surgical procedures



	4. 
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Registered Nurse/Registered ODPs   (Band 5)  

Anaesthetic/recovery   Team leader   (Band 6)    

Head of Nursing for Surgery  

Matron - Theatres, Anaesthetics & Head & Neck  

Assistant Practitioners   Theatre/Recovery   (Band 4)  

Theatre Support Workers   Theatre Orderlies   (Band 2)  

Deputy Dept  Leader   (Band 6)  

Theatre Transformation lead   (Band 7)  


5. Key Result Areas

· The post holder will attend a 6-month, one day per week simulation development programme at Trent Simulation and Clinical Skills Centre, NUH to support the development of this role.
· Develop expertise in the use and application of a variety of complex clinical skills simulators, manikins and models including supporting applications and software whilst attending the simulation centre and use these skills to develop the role.
· The post holder will provide support to the education team in theatres, whilst undertaking the provision of technical support for clinical skills and simulation events within clinical practice in theatres and/or with the multidisciplinary theatre teams, including anaesthetists and surgeons within teams.
· Assist the education & department leads to encourage and promote an evidence-based culture in staff using procedures and protocols of care within an inter-disciplinary approach 

· To set up and maintain equipment for teaching sessions as required.

· To possess high levels of developed manipulation and dexterity skills required for educating health care professionals. These may include performing defibrillation, airway management and other anaesthetic/ surgical emergency skills
· The post holder will contribute to the overall quality of education for all staff and trainees within theatres, reporting to the department lead for education. 

· The post holder will provide technical and educator support in the design, set up, delivery, and evaluation of simulation and technical skills training courses related to clinical skills within perioperative practice including covering emergencies skills in both anaesthetic and surgery. 
· Support the wider theatre education team in the development and assessment of nurses and ODP’s and students within all areas of the operating theatres. 

· Working closely with the department lead for education to develop programmes of education within the specialised areas of the theatre services
· Responsible for the planning, development, delivery, and assessment of specialised clinical skills education programmes within simulation for theatre teams, working collaboratively with the anaesthetic/surgical medical teams.
· To act as a key trainer and link between simulation-based training and practice-based development programmes.
· To be responsible for developing, implementing, monitoring & reporting on education and training strategies in line with the department/staff needs in collaboration with the department lead for education
· To actively contribute to the development of new and existing courses and scenarios for simulation
· To develop excellence in practice and promote the department as a magnet for experienced nurses & ODPs from the wider demographic  
· To act as a clinical expert within the field of perioperative practice and relevant in-situ training scenarios.
· To be accountable for effective communication and collaboration with other members of the departmental education team.
· The post holder will ensure that all activities are carried out according to SFH operating theatre policies and guidelines and that they promote the Trust values.
· Lead on the coordination and participation of local simulation training events in collaboration with local staff and other external agencies and help coordinate the development of a local multidisciplinary faculty. 

· To act as a lead for the implementation and integration of the Simulation Strategy into the perioperative environment’s educational planning, ensuring it is clinically relevant and credible, innovative, sustainable, and responsive to change.

· To promote and embed the culture of simulation within both single discipline and multidisciplinary teams within theatres.
Roles and responsibilities:
  Expert Clinical Practice
· To collaboratively identify areas for promoting and facilitating the development of nursing / ODP practice within theatres
· To report monthly on agreed key milestones/ KPIs to the department lead for education for theatres 

· To support all new theatre staff – including overseas nurses/ODPs to develop agreed competencies in the peri–operative environment.
· To work clinically 50% of the working week with all grades in a supportive or facilitative role in response to identified learning needs.
· Work as part of the theatre staffing when needed, to support safe staffing levels as and when needed, sometimes at short notice.

· To assist in establishing, implementing, and monitoring Trust guidelines, policies and protocols.

· To support senior staff in the production of clinical guidelines. 
· To ensure adequate education and training has taken place before the introduction of any new equipment within theatres, ensuring that training records are updated.
· Ensure that standards are maintained within the NMC/HCPC code of Professional Conduct and revalidation.

· To support the development of information systems and their use within the theatre areas.

· Lead by example and act as a positive role model for all staff, taking responsibility for own professional development. 

   Education
· To identify the educational needs of the nursing and ODP staff throughout all theatre areas.

· Support the education lead for theatres with the annual training needs analysis within theatres and to ensure education and training needs are met and are linked with service development.

· To liaise with the relevant persons to identify resources and opportunities for education and training, 

· To be responsible for the planning, implementation and evaluation of specific simulation training programmes for all levels of staff in theatres.

· To establish links with other Clinical Skills Facilitators both within and external to the Trust order to share and /or learn from examples of best practice.

· To provide clinical supervision/ action learning for all staff. 

· To devise, improve and evaluate relevant training programmes in response to   

            clinical and serious incidents and patient complaints reported across theatres.
· To promote high standards of documentation management both electronic and paper   based, ensuring all staff receive the relevant and effective training or practice development to achieve this in line with National Safety guidelines for invasive procedures.
· Maintain data and report on education and development for all theatre staff to the department lead for education.
Team Management and Leadership

· Demonstrates professional leadership within the scope of the role. 

· Develop and maintain effective working relationships with all members of the multidisciplinary and education team.

· Participate in the recruitment and retention of staff.
· To take an active role in advancing perioperative practice to improve safety and quality in conjunction with department leaders and patient safety lead 

· To support the department education team and team leaders in developing programmes of clinical competencies in each speciality to ensure a constant high standard of patient care is achieved.
· To participate in curriculum planning and development of in-house education courses      relevant to perioperative practice
· To provide a clear focus for clinical leadership, engaging and influencing peri operative staff and the multidisciplinary team.

· To take part in the Trust business planning cycle at department level to identify areas for service development that focus on education and training activities.
 Self-Development
· To continually update own professional development and clinical skills

· To critically reflect on own performance.

· To work within Trust policies and guidelines as well as the NMC/HCPC Code of conduct and   scope of professional practice.

 Communication

· Ensure all communication, which may be complex, contentious, or sensitive, is undertaken in a responsive and inclusive manner, focusing on improvement and ways to move forward.  
· Ensure all communication is presented appropriately to the different recipients, according to levels of understanding, type of communication being imparted and possible barriers such as language, culture, understanding or physical or mental health conditions. 



	6. Physical and Mental Skills

Will require high physical dexterity, which will require hand and eye co-ordination for the

preparation and use of surgical instruments and medical devices when working clinically
Will need the physical ability to carry out manual handling duties

· Movement and positioning of patients more than 15 kilos

· Movement of trays and equipment e.g., Tables/ Anaesthetic machines

· Communicate within multidisciplinary team’s highly complex confidential information, which may be in the form of oral or written, patients consent and other documentation

· Identification, handling and safe storage/dispatch of specimens.
· Intervene in disputes, while acting as the patients advocate

· Assist in the organisation of patient care and adjust as circumstances change e.g. changing from a minor procedure to a major procedure following haemorrhage.
· Moderate to high levels of physical effort during training sessions performing basic and advanced life support repetitively for short periods. 

· Lifting and moving training equipment, teaching resources, room preparation and resetting of room. 

· Use of audiovisual equipment during training. 

· Keyboard skills. 

· Frequent requirement for concentration as work pattern is frequently unpredictable and requires intense concentration.

· Concentration required preparing training courses and programmes, reports, policies and procedures and in-depth analysis of audit data on a daily basis.

· Frequent interruptions whilst based in office.

· High levels of concentration required during simulation training, team performance and supervision of learners




	7.  Responsibilities of the Post Holder

· Acts in accordance with their own code of professional conduct.

· Works autonomously and prioritises own workload under the support of senior staff. 
· Understands the scope of the role and seeks help when unsure.

· Registered Nurses occasionally contribute to patient care outside the department whilst registered ODP’s provide highly skilled support to the anaesthetists in peripheral areas such as Accident and Emergency.

· All employees have an individual responsibility to have knowledge of and employ the basic principles of infection control practice and to ensure adherence to the requirements in the Infection Control Manual.

· Staff that are employed by the Trust are required to work in a safe manner, in accordance with current health and safety legislation and with the general principles laid down in the Trust’s Health and Safety Policy.

· You are required to comply with all of the Trust’s policies and procedures. These are obtainable on the Trust’s intranet site, where guidance is also contained.




	8.  Freedom to Act

· As a registered practitioner the post holder will be accountable for their own actions and the action of others e.g. When required to delegate tasks to other colleagues such as health care worker

· Where appropriate use knowledge and skills to extend theatre service to other areas of the hospital, working independently within specialist role acting at all times within professional code of conduct.

· The role requires an ability to work on own initiative within the appropriate legal requirements, acts, policies, procedures and guidelines.

· The role requires level of autonomy to practice, governed by the code of professional conduct.




	9. Physical, Mental and Emotional Effort Required

Physical Effort 

The post holder will regularly be required to stand for long periods, which could be in

excess of 2 hours

· During long procedures in theatre

· During simulation/training sessions

The post holder will be required to be physically able to perform manual-handling duties

frequently throughout their shift

· Positioning patients/ transfer of patients

· Movement of equipment more than 15 kilos

· Movement of beds/trolleys

Mental Effort

The post holder will require excellent concentration skill, which is sustainable for long

Periods

· Airway management

· Possible administration of drugs

Emotional Effort 

The post holder will frequently deal with stressful emotional situations, which at times will

be unpredictable
· Direct exposure to distressing and emotional circumstances with both adult and paediatric patients during and following emergency situations. 

· Anxious and distressed patients/relatives and/or staff
· Verbally aggressive and upset relatives

· Verbally aggressive colleagues during stressful situations

Being involved with sensitive procedures

· Terminations

· Amputations

· Emergency/Trauma/ Death

· Diagnosis of terminal illness especially in the unexpected /young
· Direct exposure to challenging, emotional and aggressive behaviour during training sessions, courses and in clinical situations. 

· Direct exposure to challenging behaviour whilst managing change. 




	10. Outline of Working Conditions

In the perioperative setting the post holder will constantly be exposed to strong smells and

substances hazardous to health

· Anaesthetic gases

· Cold disinfectant agents

· Fixing solutions

· Bodily Fluids/ Blood

· Burnt Flesh

· Cement

· Specimens

The post holder will be working in a controlled environment under artificial light and will be required to consistently wear protective PPE, for instance:

· Lead Apron

· IR Mask

· Goggles

· Hat

· Scrubs

· FFP3 mask

· Apron

· Gloves (Sterile and non-sterile)

Direct exposure to VDU within the office and during training. 

Possible long periods spent on the PC preparing training and writing reports




Sherwood Forest Hospitals NHS Trust

Person Specification

 Post of 

	Attribute
	Essential
	Desirable
	How Identified

	Knowledge 

Requirements


	· Evidence of recent professional development
· Able to demonstrate an understanding of patient safety and clinical governance
	
	Application/Interview



	Qualifications-

Academic/

Craft/

Professional


	· 1st Level Registration (UK) Nurse/ODP -NMC or HCPC registered
· Formal Teaching & Assessing Qualification or work towards


	Resuscitation Council UK accredited instructor certificates for Advanced life support & EPLS or equivalent 
	Application/interview

	Further 

Training


	· To work towards obtaining Resuscitation Council UK accredited instructor certificates, for Immediate Life Support Instructor and/or Paediatric Immediate Life Support.


	
	Interview

	Experience

	· Evidence of recent post Registration experience in perioperative environment 

· Experience of teaching in the perioperative setting 
· Experience of mentoring and assessing students and other health care theatre staff.
· Evidence of experience of work within Simulation training. 

· Evidence of experience of clinical audit. 


	
	Application/Interview

	Contractual

Requirements


	· Occupational health clearance.
· Adherence to Trust Policies & Guidelines
· Flexible and adaptable to shift patterns, including, on call and out of hours
· Able to work across site at both KMH & NWK theatres
	
	Interview


Job Description Agreement

Job Holder’s Signature ………………………………………………………………  Date ……………

Line Manager’s Signature …………………………………………………………… Date ……...…….

General Statements

We are an organisation that aspires to continually learn and improve to ensure that we provide outstanding care for all.  To enable this, improvement, innovation and learning are critical capabilities for colleagues to understand, and to implement and lead.

All employees have an individual responsibility to have a knowledge of and employ the basic principles of infection control practice and to ensure adherence to the requirements of the Infection Control Manual.

All staff employed by the Trust are required to work in a safe manner, in accordance with current health and safety legislation and with the general principles laid down in the Trust’s Health and Safety Policy.

You are required to comply with all of the Trust’s policies and procedures.  These are obtainable on the Trust’s intranet site, where guidance is also contained.

To undertake any other duties which may be reasonably regarded as within the nature of the duties, responsibilities and grade of the post as defined, subject to the proviso that appropriate training is given and that wherever possible significant changes of a permanent nature shall be mutually agreed and incorporated into the job description in specific terms and the post re-evaluated if the change is likely to result in a job evaluation score change.

’All employees have an individual responsibility to ensure all information both manually and electronically achieves and maintains the highest possible data quality standards by adhering to the Trust’s Data Quality Strategy and Policy. Poor quality information impacts directly upon patient care, safety and the Trust’s performance indicators and finances.’

Safeguarding is everyone's responsibility and all employees are required to act in such a way that at all times safeguards the health and wellbeing of children and vulnerable adults.  Familiarisation with, and adherence to, the appropriate organisational Safeguarding Policies and any associated guidance is an essential requirement of all employees as is participation in related mandatory/statutory training. All employees must ensure that they understand and act in accordance with this clause. If you do not understand exactly how this clause relates to you personally then you must ensure that you seek clarification from your immediate manager as a matter of urgency. Equally, all managers have a responsibility to ensure that their team members understand their individual responsibilities with regard to Safeguarding Children and Vulnerable Adults.
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The NHS Constitution

The NHS Constitution brings together in one place, what staff, patients and the public can expect from the NHS. It sets out the principles and values of the NHS and explains a number of rights, pledges and responsibilities for staff and patients alike.

The key document to read is the NHS Constitution. This is accompanied by The Handbook to the NHS Constitution which gives more detail of each of the rights, pledges, responsibilities, expectations and values. There is also a useful guide which gives more background information and explains the parts of the Constitution that are relevant to you.

The promises the NHS makes to you

The NHS also makes certain pledges to you, which it is committed to achieving. These go above and beyond your legal rights and are a commitment to provide high-quality services.

What the NHS needs from you in return

The NHS is a vital resource and we can all help it work effectively, and ensure resources are used responsibly. The NHS Constitution explains the ways in which you can do this, including:

· Recognising that you can make a significant contribution to your own, your family’s good health & wellbeing, and taking some personal responsibility for it

· Registering with a GP practice

· Following courses of treatment you’ve agreed to

· Always treating NHS staff and other patients with respect

· Keeping GP and hospital appointments – or if you have to cancel, doing so in good time

· Giving feedback – both positive and negative – about treatment you’ve received


Equality, Diversity and Inclusion





Equality, Diversity and Inclusion are fundamental in contributing to an inclusive workplace at Sherwood Forest Hospitals.  The Trust does not tolerate any forms of discrimination, racism, bullying and harassment.  All staff, at all times, in the performance of their duties are expected to demonstrate equal treatment of everyone and ensure that every member of staff regardless of differences are respected, valued and appreciated.  All staff are expected to have an understanding of the Trust’s Equality, Diversity and Inclusion policy and associated Equality, Diversity and Human Rights Legislation.  Equality, Diversity and Inclusion are fundamental in contributing to an inclusive workplace at Sherwood Forest Hospitals.  The Trust does not tolerate any forms of discrimination, racism, bullying and harassment.  
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