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EMPLOYEE SPECIFICATION FOR THE POST OF 

BAND 6  - SENIOR  MENTAL HEALTH PRACTITIONER
All staff should be able to demonstrate an understanding of and commitment to Equality, Diversity and Inclusion as identified within the Trust’s Equality and Diversity Policy and associated Equality, Diversity and Human Rights legislation. 
	Attribute
	Essential
	Weight
	Desirable

	Weight
	Method of Identification

	Values and Behaviours
	All colleagues are expected to demonstrate at interview that they act in line with Nottinghamshire Healthcare NHS Foundation Trust Values:

Trust Honesty Respect Compassion Teamwork

All colleagues are expected to demonstrate an understanding of and commitment to Equality, Diversity and Inclusion as identified within the Trust’s Equality and Diversity Policy and associated Equality, Diversity and Human Rights legislation

	2

2
	
	
	

	Qualifications

(Academic /

Professional)

or Training


	Registered Mental Nurse 
NMC registration, in date
	3
3
	Post registration qualification
Evidence of continuing professional development

Mentor and Assessor Experience
	3
	Application Form
&

Interview




	Experience

	A genuine interest in working with this client group and in Offender Mental health related issues
Experience of working in secondary Mental Health Services

Effective case management/care planning skills
Supervision and appraisal of staff

Experience of working effectively within a MDT/interagency working
	3
3
3

3

3


	Forensic and/ or prison/or criminal justice  nursing experience

	3

	Application Form

&

Interview



	Knowledge

	CPA systems and processes
An understanding of Personality Disorders

Able to offer support in a crisis situation and have experience of working with patients who self-harm.
	3
3

3
	Knowledge and or experience of the ACCT process.
Local and National strategies including issues relevant to the criminal justice system


	2
2

	Application Form

&

Interview



	Skills

	Good communicator with both verbal and written text.
Organisational skills to manage and prioritise own work load

IT skills including Patient Administration Systems (S1)
Evidence of effective and appropriate documentation


	3
3
2
3
	Ability to engage with and develop a rapport with the client group
Evidence of working as part of a multi disciplinary team

Effective problem and decision solving skills
	3
3

3


	Application Form

&

Interview



	Contractual

Requirements

	7days a week, including bank holidays on a flexible rostering basis.
Annual leave as per Trust policy

Terms and Conditions as per Agenda For Change
	3
	
	
	All to be discussed at interview


Please note that all criteria will be subject to reasonable adjustments where the applicant has 

declAred a disability as described in the Equality Act 2010
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