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JOB DESCRIPTION

	Job Title:


	Locum Consultant in Dermatology 

	Special Interest

	Inflammatory Skin Disease   

	Number of hours:


	8 PAs

	Base:


	Eastbourne District General Hospital

	Professionally accountable to:
	Chief Medical Officer  

	Responsible to:


	Chief of Medicine 

	Responsible Officer:
	The Medical Director


Job Purpose
This is a part time post for a Consultant to the Department of Dermatology in East Sussex Healthcare NHS Trust. The post-holder will form part of a multi-disciplinary team approach to care within the speciality.

The appointee will be based at Eastbourne District General Hospital, however the post will cover clinical sessions at the Conquest Hospital to meet the service requirements.
The Dermatology Department 
The team across both sites currently comprises of 5 part time consultants including skin surgery and maxillo facial consultant expertise, a part time team of a speciality doctor and a Clinical assistant and 7 Specialist Nurses. 
In additional to this, we have an established team of General Practitioners with Special Interest who attend the Trust to undertake clinics. Dermatology provides clinical supervision to the Community Dermatology Service as part of a Commissioner agreed service. 
Outpatient Clinics are provided at The Conquest Hospital and Eastbourne District General Hospital. 
Chronic Disease Management including systemic, biologic and phototherapy/PUVA treatments are carried out at both sites by nursing teams. Medical and nursing teams perform Skin Minor Surgery at both sites. 

The dermatology team will see patients with potential melanoma, SCC and complex inflammatory disease. Clinicians are supported by consultant histopathologists and there is a weekly Dermatology MDT meeting.

Our focus is to set up a multi- disciplinary service between Dermatology and Vascular Teams for this caseload of patients improving access to support evidenced based assessment and treatments. 

Trust Dermatology activity 2020/21

8500   New patient appointments

20000 Follow up appointments (inc medical and nursing appts)

120+ Teledermatology referrals

Management

	Name
	Job Title

	Ms Mimi Arbuah
	Divisional Director of Operations (Specialist Medicine)

	Mrs Nadia White
	General Manager Specialist Medicine

	Ms Nicola Booth
	Service Manager  Dermatology


Medical staff

	Name
	Job Title

	Dr Simon Merritt
	Chief Medical Officer  

	Dr Joel Newman
	Chief of Medicine

	Dr Andrew Morris (SCDS)
	Consultant Dermatologist and Clinical Lead 

	Dr Silvia Aguilar Duran 
	Consultant Dermatologist  and Skin Cancer Lead (Part time)



	Dr Noor Alwash 
	Consultant Dermatologist  (part time)

	Dr Jan Von der werth
	Consultant Dermatologist (long term locum part time )

	Dr Janika Strauss
	Consultant Dermatologist  (long term locum part time)

	Dr Mahmud Ali
	Consultant Dermatologist  (long term locum part time)

	Supported by speciality doctors in training posts.


All other doctors

	Grade

	Specialty Doctor

	Clinical Assistant

	GPs x 11 with special interest in Dermatology.


All other Staff

	Grade

	Macmillan Nurse Skin surgery practitioner

	Macmillan Nurse Specialist

	Clinical Nurse Specialists:

Skin surgery

Chronic Disease including systemic/biologic management and phototherapy


Clinical Duties and Responsibilities

This post will be responsible for the clinical leadership for an outpatient caseload and allocated inpatient reviews. 
Duties include consultation and minor operative surgery, attending wards to review inpatient referrals at the request of in-patient medical teams. This post will engage, lead and participate with developing and transforming services within the speciality to provide a responsive, safe and effective service for our patients.

Contributing to the training of nurses and other staff and participating in the activities of the Post Graduate Medical Centre including Medical Audit.

Undertaking administrative duties associated with the care of the patients and helping to run the clinical department.
The post-holder will be managerially accountable to the Clinical Unit Lead and professionally accountable to the Medical Director. 

The post-holder will be expected to cross-cover essential services when his/her Consultant colleagues are on leave.

Provisional Timetable / Job Plan

The job plan will be based on 8 PAs to include 7.0 DCC and 1.0 SPA and will allow for flexible working. It is anticipated that patient related administrative duties would be performed within the confines of the 7.0 PAs awarded. The following timetable is intended to show the Trust’s expectations of the post. Detailed adjustments may be required in consultation with the appointee, clinical colleagues and executive colleagues. Changes may be appropriate after consultation to allow the development of a special interest held by the successful candidate. 
	Job plan as per electronic job planning document.

Days of post to be mutually agreed.

Sample below.


	Monday           AM

                        PM
	OP Clinic   (1.0 PA)

OP Clinic (0.875 PA)

Inpatient reviews ( 0.25 PA ) 



	Tuesday          AM
                         PM
	SPA   ( 0.25PA ) Skin Cancer MDT (remote attendance)

SPA  (0.75 PA) Education sessions/GP meetings/Revalidation

Inpatient Review ( 0.25 PA )



	Thursday        AM

       PM                                      
	Surgical list  ( 1.0 PA) 

OP Clinic ( 0.875PA )

Inpatient reviews ( 0.25 PA ) 



	Friday             AM

                       PM                                      
	Surgical list  ( 1.0 PA) 

DCC admin ( 1.25 PA )

Inpatient reviews ( 0.25 PA ) 


	 Dermatology Outpatient Templates

	Consultation per session
	Surgical activity per session

	14  New Patients
 4 Follow ups
	  5 minor ops




Summary of Commitments:

OP Clinic                                                          2.75 PA

MDT   (SPA)       

                          0.25 PA

Surgical list                                                       2.0 PA

Inpatient reviews                                              1.0 PA

SPA                                                                  0.75 PA
Clinical admin   (DDC/Histology reviews)         1.25 PA

The appointee must be prepared to adapt their pattern of working to fit the contractual obligations of the Trust with consideration given for time off in lieu (such as for weekend working.)
The timetable is provisional and indicative only and may be varied to reflect mutually agreed requirements in the service as agreed with the Clinical Lead. 
This post has 1 SPA session to ensure they have time to meet the needs of revalidation and appraisal; this is reviewed on an annual basis.
The post does not require an on call commitment.

Office accommodation, IT facilities and access to secretarial support will be provided. Newly appointed posts will be supported by an induction and mentorship programme.
The Trust supports the requirements for continuing professional development (CPD) as laid down by the Royal College of Physicians and is committed to providing time and financial support for these activities.

The appointee must be prepared to adapt their pattern of working to fit the contractual obligations of the Trust and will include cross site working.

MAIN CONDITIONS OF SERVICE

These will be in accordance with those approved by the Trust as detailed in the Medical and Dental Terms and Conditions.

Any consultant who is unable, for personal reasons to work full time will be eligible to be considered for this post. If such a person is appointed, modification of the job plan will be discussed on a personal basis in consultation with consultant colleagues.
The appointment is subject to a satisfactory medical report from the Trust’s Occupational Health Consultant.


You will be paid in accordance with the Terms and Conditions for Consultant Medical Staff, and assimilated to the salary scale taking account of all relevant Consultant service.

Annual Leave must be applied for at least 6 weeks in advance and approved by the Clinical Unit Lead and Service Manager.


All medical staff under contract to East Sussex Healthcare NHS Trust will comply with local policies and procedures, copies of which are available on the Trusts Internet site, from the Human Resources Department or from the Clinical Unit General Manager. In addition, medical staff are required to attend all relevant Mandatory training sessions.

SPECIAL DUTIES REQUIRED OF THIS POST

CLINICAL GOVERNANCE

The appointee is expected to be committed to the improvement of quality of clinical care in the Clinical Unit and to participate in incident reporting, risk management and Clinical Unit Governance Meetings.

APPRAISAL

The appointee is expected to compile an annual portfolio with evidence of continuing professional development in accordance with the Trust’s appraisal process. He/she will be expected to participate in annual appraisal by the designated consultant and to produce a personal development plan which will be shared with the Medical Director and Chief Executive. The appraisal process will also be part of the information used to revalidate Consultants by the GMC.

AUDIT

The appointee will be expected to actively participate in audit. S/he will be expected to initiate and supervise audit projects related to his/her particular sub-speciality interest. S/he will liaise with the audit speciality Lead Consultant. All audit projects, including Trust directed audit are approved by the Clinical Effectiveness and Audit Committee. Participation in national audit is encouraged.
This activity will be part of the revalidation 1.0 SPA awarded
RESEARCH

Research and Development is fundamental to patient safety. Research and development activities are an important use of supporting professional activities and are performed within SPA time. Any time within job plans allocated to R&D should be evidenced in terms of agreed high quality outputs and linking to personal objectives around appraisal.
CONTINUOUS PROFESSIONAL DEVELOPMENT/CONTINUOUS MEDICAL EDUCATION

Taking study leave is a necessary part of Continuing Medical Education/CPD. Application for study leave must be submitted six weeks prior to the dates requested. There is a study leave entitlement of 10 days a year or 30 days over any three year period calculated pro rata. 
Study leave is agreed by the Clinical Unit Director and should be linked to the individual’s personal development plan. Evidence of CME participation will become part of the potholder’s portfolio.

GENERAL DESCRIPTION OF TRUST AND SERVICES
We provide safe, compassionate and high quality hospital and community care to over half a million people living in East Sussex and those who visit our local area.
We are one of the largest organisations in East Sussex with an annual income of £650 million and we are the only integrated provider of acute and community care in Sussex. Our extensive health services are provided by over 8,000 dedicated members of staff working from two acute hospitals in Hastings and Eastbourne, three community hospitals in Bexhill, Rye and Uckfield, over 100 community sites across East Sussex, and in people’s own homes.
In 2020 the Care Quality Commission (CQC) rated us as ‘Good’ overall, and ‘Outstanding’ for being Caring and Effective. Conquest Hospital and our Community Services were rated ‘Outstanding’ and Eastbourne DGH was rated ‘Good’.
Our two acute hospitals have emergency departments and provide 24 hour a day care, offering a comprehensive range of surgical, medical, outpatient and maternity services, supported by a full range of diagnostic and therapy services. Our centre for trauma services and obstetrics is at Conquest Hospital, while our centre for urology and stroke services is at Eastbourne DGH. At Bexhill Hospital we offer a range of outpatient, day surgery, rehabilitation and intermediate care services. At Rye, Winchelsea and District Memorial Hospital we offer outpatients, rehabilitation and intermediate services. At Uckfield Community Hospital we provide day surgery and outpatient care.
In the community, we deliver services that focus on people with long term conditions living well outside hospital, through our integrated locality teams working with district and community nursing teams. Community members of staff also provide care to patients in their homes and from a number of clinics, health centres and GP surgeries.
We are part of the Sussex Health and Care Integrated Care System (ICS), which is made up of health and care organisations across Sussex. 

In the last year...
· our emergency departments had over 130,000 attendances

· 3,053 babies were born in our hospitals.

· 54,000 people had planned surgery, 87% of these were day cases.

· we received over 21,800 cancer referrals.

· 42,000 referrals were made to community nursing, 10,100 were seen within 24 hours.

· there were 410,000 outpatient appointments, nearly 300,000 were consultant-led

· we carried out 283,000 x-rays and scans.

· 7 million pathology tests were undertaken.

· 1.2 million calls were answered by our switchboard team.

· 470,000 medicines were dispensed by our Pharmacy.

Our Values

Our Values with the involvement of many people from across the organisation are:
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ORGANISATIONAL   STRUCTURE
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For further information contact: - 

Visiting the Department should be arranged by contacting:- 

Dr Aguilar duran 
Chief of Medicine

Tel: 01424 758191 (Dr Merritt PA office)
simon.merritt@nhs.net
Nicola Booth

Service Manager Dermatology
Tel: 07967 591991

Nicola.booth5@nhs.net
       PERSON SPECIFICATION 



CONSULTANT  DERMATOLOGIST
	ATTRIBTUES
	ESSENTIAL
	DESIRABLE

	Qualification

Higher Qualifications

Registration
	Higher Degree

MB BS or equivalent

Membership or Fellowship of the MRCP  

Full Registration with GMC with a licence to practice
Specialist Qualification- in Dermatology or equivalent with certificate of completion of training (CCT)
Certificate of Eligibility for Specialist Registration (CESR)

	MD or equivalent

BSc accreditation


	Training and experience
	Wide experience in all aspects of Dermatology culminating in the aware of CCT in specialties.  

Demonstrate interest in surgical dermatology and competent in dermatological surgery.

Experience of skin cancer multi-disciplinary meetings                                                                                   
	Experience in other relevant medical specialties.
Completion of courses relevant to Dermatology.
Advanced training in skin surgery/post CCST fellowship.

	Administration

Management
	Evidence of participation in staff management

Understanding of recent initiatives and changes, including Clinical Governance and Appraisal
	Management course and/or qualifications

Knowledge of the structure of Health Service

	Audit

Research and Publications


	Thorough understanding of principles of medical audit

Evidence of participation in audit and research

Understanding of the role of research


	Completion and/or Publication of audit projects

Experience of clinical research culminating in presentation and publication of original studies, review articles, etc, relevant to speciality

Ability to lead clinical research project

	Personal skills

Personal attributes
	Effective communicator, able to work in a multi-disciplinary team

Leadership qualities

Familiarity with information technology and general computer skills.

Ability to work with colleagues in other specialities to develop local services.

Professional attitude towards work

Good record of attendance


	Good presentation skills

Demonstration of initiated projects

Specific attributes for post

UK Driving Licence
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